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PHARMACISTS AND DRUG CLERKS WAGE AND WORKING AGREEMENT
THIS AGREEMENT mutually made and entered into as of this 1st day of June, 1969, 
by and between the Thurston County Retail Drug Establishments, hereinafter called 
the Employer, and the Retail Store Employees Union, Local No. 367, chartered by the 
Retail Clerks International Association, AFL-CIO, hereinafter called the Union.
ARTICLE I - UNION SECURITY
1.01. The Employer recognizes the Union as the sole collective bargaining agency 
for the employees in the classifications listed herein.
1.02. Pursuant to and in conformance with Section 8(a)3 of the LABOR MANAGEMENT 
RELATIONS ACT of 1947. as amended, it shall be a condition of employment that all 
employees covered by this Agreement who are members of the Union in good standing 
on the effective date of this Agreement shall remain members in good standing, and 
those who are not members on the effective date of this Agreement, shall, on the 
thirtieth (30th) day following the effective date of this Agreement, become and 
remain members in good standing in the Union. It shall also be a condition of 
employment that all employees covered by this Agreement and hired on or after its 
effective date shall, on the thirtieth (30th) day following the beginning of such 
employment, become and remain members in good standing in the Union. For the pur­
pose of this Article, the execution date of this Agreement shall be considered as 
its effective date.
1.03. The Employer shall discharge any employee as to whom the Union, through its 
authorized representative, delivers to the Employer a written notice that such 
employee is not in good standing in conformity with this Article. For the purpose 
of establishing uniform rules for the application of this paragraph of the Agree­
ment, the parties agree as follows:
A. If a newly hired employee fails to apply for Union membership, or if 
an employee fails to comply with the requirements of continued member­
ship, as set forth above, the Union will serve a letter upon the Employer 
requesting that such employee be terminated.
B. Upon receipt of a letter requesting termination of an employee who has 
not complied with Article I of the Agreement, the Employer shall (on the 
same date, if the employee is working on that date) immediately notify 
such employee that if he has not complied with the Union membership re­
quirements of Article I of the Agreement prior to the end of his next 
regular shift, his employment shall automatically be terminated.
C. The Union agrees to withdraw any letter of termination if an employee,
in respect to whom such letter has been served, shall complete his member­
ship requirements within the time limit specified in A and B above.
1.04. It is agreed that in stores where the Assistant Manager is regularly left in 
charge during the absence of the owner and/or manager such Assistant Manager shall 
be considered as a supervisor and excluded from the bargaining unit heretofore 
described.
ARTICLE II - JURISDICTION
2.01. All employees employed by the Employer, and by concessionaires and/or 
operators of leased departments in the Employer's present and future retail 
establishment or establishments within the jurisdiction of Local No. 367 
and Thurston County and which employees are engaged in handling or selling merchan­
dise, shall be members of Retail Store Employees Union, Local No. 367, except ex­
ecutives and supervisors as the same are defined in the Labor Management Relations 
Act of 1947, as amended.
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ARTICLE III - HOURS OF WORK AND OVERTIME
3.01. The work day shall not exceed eight (8) consecutive hours in any one day, 
exclusive of the lunch period of not over one (1) hour. The work week shall not 
exceed five (5) days, forty (40) hours in any calendar week. A calendar week is 
Sunday through Saturday. All hours worked in excess of forty (40) hours per week, 
five (5) days per week, or eight (8) hours per day shall be paid for at the rate 
of time and one-half (1%). No employee shall be required to work more than five 
(5) consecutive hours without a lunch period, except in case of emergency.
3.02. Sunday work for all employees shall be paid for in accordance with the Sunday 
premium schedule which has been made a part of Appendix A.
3.03. There shall be regular pay days occurring not less than twice each month. 
There shall be no split shifts worked by any employee.
3.04. In the event it is necessary for a pharmacist or drug clerk to be present and 
on call in the store when no relief is available during his lunch period he or she 
shall be paid for such time and allowed to eat in the store on the Employer's time.
3.05. No employee shall receive less than four (4) continuous hours' employment or 
equivalent compensation in any one day ordered to report for work, compensation to 
begin at the time of reporting for duty; provided such employee has four (4) hours 
time available. Store Helpers and Utility Clerks shall be excluded from the four 
hour minimum call-in provision.
ARTICLE IV - MINIMUM WAGES AND CLASSIFICATION
4.01. Minimum wages and classification for all employees shall be as set forth in 
Appendix A and made a part hereof.
4.02. It is the intention of the parties signatory hereto to comply with the 
regulations and interpretations of the Equal Pay Act effective June 11, 1964.
ARTICLE V - GENERAL PROVISIONS
5.01. The Employer reserves the right of hiring and discharge, but no employees 
shall be discharged because of legitimate Union activity and no employee shall be 
discharged without just cause. No employee shall be discharged or discriminated 
against for any lawful Union activity or for reporting to the Union the violation 
of any provision of this Agreement.
5.02. The management of the business is vested in the company; including but not 
limited to the right to plan, determine, direct, and control store operations and 
hours; the right to study and introduce new methods, facilities and products; and 
to establish and maintain reasonable rules and regulations covering the operation 
of the store.
5.03. No full-time employee shall be replaced by an apprentice at a lower scale of 
wages in the same classification. This provision shall not apply when an employee 
quits of his own accord or is discharged for proven inefficiency.
5.04. The Employer agrees that in laying off employees, for reasons beyond his 
control, he shall, whenever possible, make such layoffs in accordance with the 
seniority standing of the employees merit and ability being equal. In rehiring,
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ARTICLE V. GENERAL PROVISIONS, continued:
the principle of seniority shall also apply. Seniority shall start with the date 
of employment, but shall not be credited until he has accumulated three months' 
service.
5.05. It is agreed that the Employer will make work schedules available to 
employees forty-eight (48) hours before the start of the work week. It is under­
stood and agreed that the established work schedule may be changed as required by 
unexpected emergencies in the store. The work schedule will designate the em­
ployee's day off.
5.06. Aprons, uniforms or any special wearing apparel required by the Employer 
shall be furnished and laundered by the Employer. Drip-dry apparel furnished by 
the Employer shall be laundered by the employee.
5.07. Employees shall be compensated for attending store meetings called by the 
Employer for the purpose of imparting information pertaining to merchandise, sell­
ing techniques, store regulations procedures and/or policies. Stores are entitled 
to require attendance at this type of meeting. Employees shall not be compensated 
for attending store meetings for civic or patriotic purposes, such as United Good 
Neighbors, etc. and attendance for same shall not be mandatory.
5.08. It is further expressly understood that no employee receiving more than the 
minimum compensation or enjoying more favorable working conditions than provided for 
in this Agreement shall suffer by reason of its signing or adoption.
5.09. Rest Periods: There shall be a rest period of at least ten minutes in every 
continuous four-hour period of employment. In the event that the one shift shall be 
less than four hours and the other shift shall be four hours or more, there shall
be only one rest period, fifteen minutes in the longer shift. All rest periods shall 
be on the Employer's time and shall cover time from stopping work and returning 
thereto.
5.10. No employee in initial employment interview or testing, and no employee as a 
condition of continued employment, shall be required to submit to the use of a poly­
graph, lie detector or other like device.
5.11. All work connected with the filling and dispensing of prescriptions, as regu­
lated by law, shall be performed by a pharmacist.
ARTICLE VI - VACATIONS
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6.01. Vacations with pay shall be given regular full-time employees on the plan of 
one (1) week's vacation after one (1) year's service, two (2) weeks' vacation after 
two (2) years' service, three (3) weeks' vacation after ten (10) years' service, 
effective 1/1/70. The employee is entitled to his vacation after completion of one
(1) year's service. For the purpose of calculations, vacation credits shall be 
totaled as of the employee's anniversary date and vacation for that year shall be 
based upon those hours. Any employee who has worked a total of 1000 hours or more 
by his anniversary date shall receive paid vacations on the schedule hereinafter set 
forth:
Employees with less than two (2) years' service - one (1) hour's pay for each 
fifty (50) hours worked.
Employees with two (2) to ten (10) years' service - two (2) hours' pay for each 
fifty hours worked.
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ARTICLE VI. VACATIONS, continued:
Employees with ten (10) years* or more service - three (3) hours' pay for each 
fifty hours worked.
6.02. An employee, who as the result of hours worked in the preceding year, does 
not receive full vacation pay may elect to take less vacation time and receive the 
total of vacation pay earned; provided, however, that in no instance shall an em­
ployee take less than five days vacation when a minimum of 40 hours of pay has been 
earned.
6.03. A total absence from service of thirty (30) consecutive working days or less 
per year shall not break the continuity of service for the purpose of determining 
vacation privileges. If any employee shall have been absent from work for any cause 
except bonafide illness for a period of more than thirty (30) consecutive working 
days, his vacation privileges shall begin upon his return to work.
6.04. In case of bonafide illness or disability for a period of not exceeding sixty 
(60) consecutive working days, the vacation privilege shall not be affected.
6.05. Any vacation earned under the above provisions, but not taken, shall be 
allowed in full upon resignation or discharge; provided, however, that no vacations 
shall be allowed for removal from the payroll for dishonesty.
6.06. In the event a contractual holiday shall fall during an employee's paid 
vacation, an additional day's vacation at Employer's option shall be given.
6.07. In case of transfer of ownership of a store, the employees' vacation credits 
shall not be interrupted.
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ARTICLE Vll - HOLIDAYS
7.01. The following holidays are to be observed: New Year's Day, Washington's 
Birthday, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, and Christmas 
Day. When a holiday falls on Sunday, the following Monday shall be observed, except 
Christmas Day to be observed on December 25, regardless of the day of the week on 
which it fails. In case a holiday fails during an employee's vacation period, he 
shall receive his holiday in addition to his vacation, or he shall receive an extra 
day's pay in lieu thereof.
7.02. Regular full-time employees shall be paid according to the following schedule 
for any week in which a holiday falls:
4 days worked not including the holiday
5 days worked not including the holiday
4 days worked including the holiday
5 days worked including the holiday
6 days worked including the holiday
5 days' pay
6 days' pay 
5k days' pay 
6k days' pay 
Ik days' pay
7.03. Regular part-time employees working twenty (20) hours or more per week shall 
receive pro rata holiday pay for all holidays which fall within their regular part- 
time work week.
7.04. Regular part-time employees working less than 20 hours per week shall be paid 
at double time for all hours worked on a recognized holiday.
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ARTICLE VII. HOLIDAYS, continued:
7.05. Employees normally scheduled to work on Sunday shall not have their regular 
weekly hours reduced because of store closure on Easter Sunday.
ARTICLE VIII - HEALTH AND WELFARE
8.01. The following Health and Welfare benefits for employees to be paid by the 
Employer:
(1) $1,000.00 life insurance; $1,000.00 accidental death and dismemberment.
(2) Weekly indemnity in the following amounts: 50% of the employee's regular 
weekly earnings with a minimum of $25.00 per week and a maximum of $40.00 per week 
for non-registered employees and a maximum of $50.00 per week for pharmacists 
beginning the first day for accident and the 4th working day for illness and con­
tinuing for a maximum of thirteen (13) weeks.
(3) Thurston County Medical Bureau coverage, including pregnancy benefits for 
female employees, or insured medical-hospital-surgical coverage.
8.02. Eligibility for benefits:
(1) Regular employees, exclusive of Store Helpers and Utility Clerks, shall 
be eligible for coverage providing they worked eighty (80) or more hours the pre­
ceding month.
(2) Regular employees who are eligible for coverage and who work eighty (80) 
or more hours during the month in which they are terminated shall be covered for the 
following month.
(3) New employees, after two (2) months' employment, shall be covered begin­
ning with the third month, providing they are still employed on the first day of the 
third month. For the purpose of this section a month is defined as eighty (80) 
hours or more worked in one calendar month.
8.03. Effective September 1, 1969, based upon hours worked in August, the contri­
butions is to be increased to provide;
(1) Ward rate board and room.
(2) Forgiveness of prior care and pre-existing conditions.
8.04. It is understood and agreed that with the approval of the Union, the Employer 
may provide the benefits described above for his employees through another carrier 
of his choice.
8.05. DENTAL. Beginning December 1, 1971, based upon November hours, the Employers 
party to this Agreement shall pay seven cents (70 per compensable hour (maximum of 
one-hundred seventy-three (173) hours per month per employee) into the Retail Clerks 
Trust on account of each member of the bargaining unit, for the purpose of purchas­
ing and administering a Dental Plan for each covered employee and eligible depend­
ents. Employer contributions shall be computed monthly and the total amount due for 
each calendar month shall be remitted in a lump sum not later than ten (10) days 
after the last day of each month.
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ARTICLE IX - STATE INDUSTRIAL INSURANCE
9.01. All employees shall be covered under Washington State Workmen's Industrial 
Accident Compensation or guaranteed equal coverage.
ARTICLE X - RETIREMENT PROGRAM
10.01. Effective January 1, 1970, based upon hours worked in December 1969, the 
Employer shall pay into the Retail Clerks Pension Trust on account of each member 
of the bargaining unit, ten cents (IOC) per hour, eighty cents (80C) per day, four 
dollars ($4.00) per week, or seventeen dollars and thirty cents ($17.30) per month, 
which payments are to be computed monthly. The total amount due for each calendar 
month shall be remitted in a lump sura not later than ten (10) days after the last 
business day of each month.
10.02. Each Employer and the Union agree to be bound by the terms and provisions 
of that certain Trust Agreement creating the Retail Clerks Pension Trust Fund dated 
January 13, 1966, and as subsequently amended. Further, each Employer accepts as 
his representatives, for the purpose of such Trust Fund, the Employer Trustees who 
will be appointed by Allied Employers, Inc., to serve on the Board of Trustees of 
said Trust Fund and their duly appointed successors.
ARTICLE XI - SETTLEMENT OF DISPUTES
11.01. It is further understood and agreed that all matters pertaining to the 
proper application and interpretation of this Agreement shall be adjusted between 
the representatives of the Employer and the accredit representatives of the Union.
In the event of failure of these parties to reach a satisfactory adjustment, the 
matter shall be referred to a Labor Relations Committee as follows: two members 
from management and two members from the Thurston County Labor Council. In the 
event the Labor Relations Committee fails to reach an agreement, the four shall 
select a fifth member who shall be chairman and a decision of this committee shall 
be binding on both parties and such decisions shall be made not later than ten days 
after the four members of the Labor Relations Committee have failed to agree. Dur­
ing the process of making adjustments under this rule, no strike or lockout shall 
occur. Costs of the fifth member acting as chairman are to be borne equally by 
Employer and Union.
11.02. Refusal of any employee covered by the terms of this Agreement to pass 
through any picket line which has been sanctioned by the Thurston County Labor 
Council shall not constitute a violation of this contract.
ARTICLE XII - SAVINGS PROVISION
12.01. It is the intent of the parties to this Agreement to comply with all appli­
cable laws. In the event any provision of this Agreement is held to be invalid, 
such invalidity shall not effect the remainder of this Agreement. The parties shall 
promptly meet for the purpose of negotiating a substitute clause in the event any 
clause is .found to be invalid.
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ARTICLE XIII - DURATION
13.01. THIS AGREEMENT shall be effective as of June 1, 1969 and continue in effect 
until June 1, 1972 and will automatically renew itself from year to year thereafter 
unless either party shall serve written notice sixty (60) days prior to the expi­
ration of any year of desire to amend or terminate the Agreement.
IN WITNESS WHEREOF, we attach our signatures this day of 1969.
RETAIL STORE EMPLOYEES UNION 
LOCAL NO. 367
BY
Secretary-Treasurer
APPENDIX A
WAGES AND CLASSIFICATIONS
I.01. WAGES. The following schedule of wages shall constitute the minimum and shall 
be on an hourly basis. They shall not cause any reduction in existing wages, nor in­
crease the established working time, or take away any privileges now enjoyed by any 
regular employee. They shall not prevent any Employer from paying more than the 
minimum if the efficiency, ability and general merit of the employee warrants such 
increase.
EFFECTIVE DATE
PHARMACIST 6/1/69 1/1/70 3/1/70 6/1/70 12/1/70 6/1/71 12/1/7)
0-1040 hrs. exp. $3,755 $3.88 $4,005 $4. 13 $4,255 $4.38 $4,505
1040-2080 hrs. exp. 4. 13 4.255 4.38 4.505 4.63 4.755 4.88
2080-3120 hrs. exp. 4.63 4.76 4.885 5.005 5.13 5.255 5.38
Thereafter 5.18 5.305 5.43 5.555 5.68 5.805 5.93
SALES CLERK I
0- 867 hrs. (5 mos) 1.73 1.80 1.90 2.00 2. 10
867-1734 hrs. (10 mos) 1.90 2.00 2. 10 2. 20 2.30
1734-2600 hrs.(15 mos) 2. 125 2.20 2.35 2.45 2.55
Thereafter 2.40 2.50 2.60 2.70 2.80
SALES CLERK II
0- 867 hrs. (5 mos) 2.03 2. 10 2. 20 2.30 2.40
867-1734 hrs.(10 mos) 2.25 2.35 2.45 2.55 2.65
1734-2600 hrs.(15 mos) 2.50 2.60 2.70 2.80 2.90
Thereafter 2.78 2.88 2.98 3.08 3. 18
UTILITY CLERK
0 - 867 hrs. exp. (5mos)
1.75 1.80 1.85
Thereafter 1.90 1.95 2.00
STORE HELPER 1.65 1.70 1.75
SUNDAY PREMIUM PAY .20 hr. addl. .30 hr. addl. .50 hr. addl.
(a) Premium pay for Sunday is to be paid for all hours worked in addition to 
the regular hourly rate.
(b) New employees with twelve (12) or more months' experience may be started 
at the next lower bracket, not to exceed sixty (60) days.
(c) There shall be not more than one (1) apprentice for each five (5) full­
time employees, (exclusive of Store Helpers) or major fraction thereof in each 
store; provided, however, that this clause shall not prevent a store from employing 
one (1) apprentice clerk, only.
(d) No employee shall be required to take time off in lieu of overtime pay.
(e) The Employer agrees to furnish each employee with a wage statement, show­
ing period covered, name of employee, hours worked, overtime - if any, total amount 
of wages paid, and to list deductions made.
(f) It is understood that all claims for overtime or back pay must be made 
within ninety (90) days of the pay day such shortage appears.
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1.02. DEFINITION OF CLASSIFICATIONS.
SALES CLERK I -- Principal duties are selling, marking and stocking
merchandise, checking and cashiering.
SALES CLERK II -- Salesperson in charge of department or floor and
stock clerks and may work in any or all departments 
of the store.
UTILITY CLERK -- Must be students attending a College, Junior College
or other accredited school.
STORE HELPER -- Must be high school students performing miscellaneous
duties around the store, including making deliveries, 
but they shall not operate the cash register, except 
distributive education students, nor replace any 
retail clerk. Not over two (2) Store Helpers shall 
be employed in any one store.
BLS 2453a Budget Bureau No. 44-R0CX)3. 
Approval expires March 1971.
590324 U.S. DEPARTMENT OF LABORBUREAU OF LABOR STATISTICS 
Washington, D C. 20212
May 1, 1970
PAY 8 \m-u+o-
Mr. Ray L. Rich, Secretary-Treasurer 
Retail Clerks International Association, 
local #367 
103 Labor Temple 
15th and Market Streets 
Tacoma, Washington 98402
Dear Mr. Rich:
Thank you for sending us the current union agreement(s) identified 
below.
For use in preparing studies of collective bargaining practices, we 
should like to know the number' of employees covered by each 
agreement. Please supply current information in column (3) below 
and return this form in the enclosed envelope which requires no
postage.
Your cooperation is appreciated.
Establishment
(1)
N a m e  of union
U)
Number of employees 
normally covered by 
ag reement
(3)
Retail Drug Establish- Retail Clerks Inter-
ments in Thurston national Association, -50-
County, Washington, local #367.
covering Pharmacists &
Drug Clerks.

